 .
	[image: image1.png]



	              MASSACHUSETTS ASSOCIATION 

                                                        For

            PROFESSIONAL  LAW ENFORCMENT

                                              P.O. Box 323 

                                         Westford, MA  01886

                         Justice,  Integrity,  Competence,  Courage,   Compassion
Email:  galsix90aol.com           www.maple-online.com                     Phone:  978-846-2635


            Higher Education and Policing: 
              An Overview of the Research

·     The push for higher education for police officers began with August Vollmer in the early 20th century as he began the first Police Science Program and advocated for higher education for the police. In spite of his efforts, not much changed until the President’s Commission on Law Enforcement and Administration of Justice (1967) recommended two years of college for police, and preferably a four year degree. Later, the National Advisory Commission (1973) called for a Bachelor’s degree for police by 1982. Driven by an influx of federal money, college programs for police grew throughout the 1980’s and 90’s. However, while there have been numerous calls for college education as an entry level requirement, few police agencies nationwide have adopted this standard. This has again gained attention due to the increased scrutiny of the police. 
·     While there has been a call for higher education for police, there is still much debate about the value of higher education, whether it should be two or four years, and what the content should be. 
· This paper will touch briefly on some of the studies and research that has been done the past few years. There have also been concerns that such requirements could act as an impediment to otherwise qualified minorities from entering policing.  
·     The research generally tends to support the proposition that college educated persons tend to perform better in policing.   In a 2009 article, Paynich did an overview of the research on college education and policing up to that date. It was her conclusion that a college degree did indeed benefit police officers and listed a number of areas, such as communication skills, dealings with citizens, and capacity for critical thinking. 
·     In a study conducted by Carlan and others (2007), a survey was conducted of police officers in the state of Alabama questioning their attitudes towards higher education. They concluded, based on survey results, that officers did see the value of a college degree and felt that it had prepared them for work in the criminal justice system. Specifically mentioned was the ability to better understand the legal and justice system, improvements in communications skills, and in human relations skills. It should be pointed out that officers saw a non-criminal justice degree as valuable as the criminal justice degree. 
·     In other research, Carlan and Byxbe (2000), concluded that higher education leads to more “humanistic” police officers with less rigid attitudes than those without.  Rydberg and Terrill (2010) concluded in their research that college education does indeed have an effect on use of force by police officers and that officers with degrees are less likely to use force. 
·     Articles written by Paoline et.al. (2015), as well as by Roberg and Bonn (2004) argue that higher education for police should be seen as a bonafide occupational qualification. Roberg offers a litany of legal cases to support this proposition. Birzer and Palmiotto (2002) argue for the importance of a criminal justice degree, but also advocate for a liberal arts education that helps to ground students in critical thinking and communication skills. This relates to an article by Marenin (2004) in which he argues that understanding what it means to police in a democracy is crucial for the police to comprehend. Buerger (2004) wrote that higher education is important for police officers to understand the nature of their training and to tie it all together. 
    McElvain and Kposowa researched 186 officer involved shootings involving 314 deputies over a fifteen year period (2008, 511). All of the deputies were members of the Riverside, CA Sheriff’s Department. Among their findings was that college educated officers were 30% less likely to use deadly force than those without a college education (515). They concluded that college educated officers had likely developed interpersonal skills that allowed them to handle a situation without resort to deadly force (518). 

    Research by Harris (2010) and by White and Kane (2013) both show the positive effects of police officers possessing a higher education. Harris found that officers with higher education were less likely to be subject to citizen complaints (222, 223). White and Kane stated that officers with a college education were less likely to be terminated from the police department as compared to those who lacked such education (1316). It should be noted that White and Kane as well as Fyfe and Kane (2006) have conducted other research into the NYPD reaching similar conclusions. It was also the conclusion of Kane and White (2009) based on their research, that education was equally as important as was training in producing good police officers (763). 

        Shjarback and White conducted research on measures of police professionalism with police use of violence against citizens (2016). One of those measures was the agency’s commitment to higher education, having at least Associate’s Degree (32, 34).  It was their hypothesis that a greater commitment to education will lead to reduced use of violence against citizens (40). They found that agencies that required their officers to have at least an Associate’s Degree experienced lower rates of  citizen complaints of use of force and of officers assaulted when compared to those agencies that only required a high school diploma (48). It was their conclusion that agencies should require at least an associate’s degree for employment as a police officer. 

    In an article by Beaudry and Beausoleil (2018), Beaudry shared the results of a survey that he conducted of thirty randomly chosen Massachusetts police departments regarding officer’s assessments of higher education and policing.  It was found that 49% of respondents felt that a two year degree should be a requirement to become a police officer, while only 29% disagreed. Regarding the four year degree, 28% of the respondents agreed that a 4-year degree should be a requirement to become a police officer, while 43% disagreed. He also found that respondents generally agreed that the higher the rank, more were in favor of a four year degree as well as the Master’s degree. 

    An opinion piece written by Dr. Christine Gardiner, who has conducted extensive research into higher education and police officers, advocated higher education as a requirement for police officers in California. In addressing the issue of whether or not such a requirement would bar otherwise qualified minorities she stated that her research found that the percentage of minority officers in an agency is not affected by such a requirement (2021). Further, she stated that female officers tend to be better educated that are male officers.  

    An analysis of Community College and State University enrollment demographics in Massachusetts was conducted in order to determine the percentage of minority students enrolled in these schools. As in Dr. Gardiner’s research, questions have arisen in Massachusetts as to whether proposing higher education for police would pose a bar to otherwise qualified minorities. According to the Massachusetts Department of Higher Education, in 2021 there were  31,096 minority students enrolled in the community colleges for a percentage of 49.6 %. This is an increase from 38.6% in 2012. In the State University system there were 10,588 minority students enrolled in 2021 for a percentage of 31.5 %, an increase from 18.8 % in 2012. Demographic data from Massasoit Community College shows a gender breakdown of 61.7 % female students versus 38.3 % male students.  (Please see tables in the Appendix for full data) 

   Prepared by Marcel F. Beausoleil Ph.D.        MAPLE Standards Committee, Chair

    Patrick Faiella  MA, CGS       MAPLE Standards Committee

APPENDIX

	Total Community College Credit Enrollment Headcount by Race/Ethnicity, Fall Term

	Institution
	Race
	Fall Term
	Fall Term
	Fall Term
	Fall Term
	Fall Term
	Fall Term
	Fall Term
	Fall Term
	Fall Term
	Fall Term

	
	
	2012
	2013
	2014
	2015
	2016
	2017
	2018
	2019
	2020
	2021

	Community College Total
	African American
	13,422
	13,803
	13,858
	13,411
	12,671
	12,214
	12,382
	11,791
	9,786
	9,841

	
	American Indian
	386
	382
	349
	325
	316
	259
	246
	225
	181
	180

	
	Asian & Pacific Islander
	4,594
	4,860
	4,712
	4,574
	4,547
	4,525
	4,443
	4,183
	3,821
	3,804

	
	Latino
	16,304
	17,110
	17,497
	17,489
	16,778
	16,579
	16,395
	16,409
	14,279
	14,442

	
	Non Resident Alien
	1189
	903
	1,012
	1,283
	1,334
	1205
	1,079
	1,030
	797
	616

	
	Not Reported
	3,623
	3,544
	3,753
	3,278
	3,311
	3,490
	3,142
	3,291
	3,036
	2,938

	
	Two or More Races
	2,299
	2,356
	2,447
	2,451
	2,519
	2,624
	2,397
	2,358
	2,234
	2,213

	
	White
	58,981
	56,828
	53,259
	49,860
	46,050
	42,501
	39,864
	37,040
	33,551
	30,954

	
	Total
	100,798
	99,786
	96,887
	92,671
	87,526
	83,397
	79,948
	76,327
	67,685
	64,988


% Students of Color (of Known)
38.6%
40.4%
42.2%
43.4%
44.4%
46.0%
47.4%
48.6%
47.5%
49.6%
	Total State University Undergraduate Enrollment Headcount by Race/Ethnicity, Fall Term

	Institution
	Race
	Fall Term
	Fall Term
	Fall Term
	Fall Term
	Fall Term
	Fall Term
	Fall Term
	Fall Term
	Fall Term
	Fall Term

	
	
	2012
	2013
	2014
	2015
	2016
	2017
	2018
	2019
	2020
	2021

	State University Total
	African American
	2,660
	2,786
	3,095
	3,238
	3,542
	3,659
	3,663
	3,618
	3,436
	3,198

	
	American Indian
	136
	131
	134
	102
	89
	73
	74
	75
	65
	76

	
	Asian & Pacific Islander
	1,021
	1,099
	1,178
	1,228
	1,206
	1,249
	1,201
	1,202
	1,145
	1,132

	
	Latino
	2,845
	3,224
	3,572
	3,768
	4,094
	4,533
	4,721
	4,770
	4,738
	4,470

	
	Non Resident Alien
	507
	572
	560
	510
	518
	462
	438
	475
	384
	437

	
	Not Reported
	1,066
	1,095
	948
	845
	848
	748
	855
	971
	851
	745

	
	Two or More Races
	903
	1,079
	1,154
	1,301
	1,351
	1,446
	1,468
	1,479
	1,383
	1,275

	
	White
	32,703
	32,404
	31,491
	30,894
	29,692
	28,806
	27,658
	26,452
	24,051
	22,113

	
	Total
	41,841
	42,390
	42,132
	41,886
	41,340
	40,976
	40,078
	39,042
	36,053
	33,446


% Students of Color (of Known)
18.8%
20.4%
22.5%
23.8%
25.7%
27.6%
28.7%
29.6%
30.9%
31.5%
Page created 1/26/2022
Source: Massachusetts Department of Higher Education, Data Center
Massasoit Community College
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